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Who we are? 
The European Chemical Employers Group (ECEG)…

…represents the Employers’ interests from the chemical, pharmaceutical, rubber and plastics industries in Europe.

…is a recognised social partner and a consultation body of the European Institutions. 

Credit: Cefic



On the Road to Climate Neutrality 2050 – the Role of Social Partners in 
the Decarbonisation of the Chemical, Pharmaceutical, Rubber and 

Plastics Industries
Objectives:

➢ To develop scenarios regarding technological pathways and their impact on companies and workers in the 

decarbonisation of the industries.

➢ To identify main topics for social partners in this context.

➢ To develop tools and recommendations for social dialogue in this context.

➢ To increase the level of trust between social partners and enhance the quality of social dialogue by working and 

developing scenarios and solutions together.

Start date: February 2021 / End date: May 2023
Project partners: industriAll European Trade Union (main applicant) and ECEG (co-applicant)

http://www.industriall-europe.eu/




Overview of the impact on employment, working conditions and skills



Overview of skills and competence needs on the way to climate neutrality

Source: Arthur 2021, Roland Berger 2021, Löckener et al. 2016, Cefic 2019, Kemianteollissus 2021, Interviews



Source: Arthur 2021, Roland Berger 2021, Löckener et al. 2016, Cefic 2019, Kemianteollissus 2021, Interviews



Promoting training and education



Final report:
[EN], [HU], [DE], [FR], [IT], [ES]

https://news.industriall-europe.eu/documents/upload/2023/7/638245789206351555_Final__report_EN_chemneut.pdf
https://news.industriall-europe.eu/documents/upload/2023/7/638245789489601422_Final__report_HU_chemneut.pdf
https://news.industriall-europe.eu/documents/upload/2023/7/638245789084771156_Final__report_DE_chemneut.pdf
https://news.industriall-europe.eu/documents/upload/2023/7/638245789388885981_Final__report_FR_chemneut.pdf
https://news.industriall-europe.eu/documents/upload/2023/7/638245789597669598_Final__report_IT_chemneut.pdf
https://news.industriall-europe.eu/documents/upload/2023/7/638245789291999260_Final__report_ES_chemneut.pdf




Objectives:

➢ To identify advanced and specific digital skills currently needed.

➢ To anticipate skills set for the future on all levels of the workforce (workers, managerial staff, employers).

➢ To develop new skills profiles, amend the existing ones and devise general frameworks for upskilling training on the 

basis of the above-mentioned analysis.

➢ To develop strategies that would help to amend existing curricula of universities and Vocational Training Institutions.

Start date: January 2020 / End date: October 2022
Project partners: ECEG, FECCIA (European Federation of Managerial Staff in the Chemical and Allied Industries)

and Ledarna (Swedish Federation of Managerial Staff in the Chemical Industry)

https://feccia.eu/
https://www.ledarna.se/


Skills gaps





Survey [EN] Report [EN] 

Curricula Framework for Academia and Vocational Traning Institutes: [EN], [DE], [ES], [FR], [HU], [IT]
Curricula Framework for Employers: [EN], [DE], [ES], [FR], [HU], [IT]
Curricula Framework for Managers: [EN], [DE], [ES], [FR], [HU], [IT]
Curricula Framework for VET Courses for Workers: [EN], [DE], [ES], [FR], [HU], [IT]

https://www.eceg.org/_files/ugd/977a5c_45e9b1536b8245bfa90bf1602a2a7db4.pdf
https://www.eceg.org/_files/ugd/977a5c_ee6a7fbb75eb4aa98e3520c5a1d2e20a.pdf
https://www.eceg.org/_files/ugd/977a5c_d419d8d55fab469da344f05b8d07852f.pdf
https://www.eceg.org/_files/ugd/977a5c_7153ea1c64be4ec5bdcdc283cd354f3a.pdf
https://www.eceg.org/_files/ugd/977a5c_d620f7e5587249769672fabbb460bb6f.pdf
https://www.eceg.org/_files/ugd/977a5c_3e6ee34212f24d0eb971ea67ff7fb271.pdf
https://www.eceg.org/_files/ugd/977a5c_5af960ccc8a34d9f9bc82a55c72a8922.pdf
https://www.eceg.org/_files/ugd/977a5c_e442867d07244698b3e65f53e8b3a14d.pdf
https://www.eceg.org/_files/ugd/977a5c_ce4bda5a63ee4c319694088d0bda5f78.pdf
https://www.eceg.org/_files/ugd/977a5c_8e607be9a47f40dbb7c6fba1bde6925a.pdf
https://www.eceg.org/_files/ugd/977a5c_4f31d275375c4f5b91512848d7122782.pdf
https://www.eceg.org/_files/ugd/977a5c_45494003f04f4dd097fb8600b0b37cbc.pdf
https://www.eceg.org/_files/ugd/977a5c_f3d9f0f79e574e52845ddaae32c6a2c5.pdf
https://www.eceg.org/_files/ugd/977a5c_8fcfde27767b4867bada47700db4619a.pdf
https://www.eceg.org/_files/ugd/977a5c_790c31feca2c405e801cafad6a443375.pdf
https://www.eceg.org/_files/ugd/977a5c_e9722a44de1e459c8dc3b8c8ad876067.pdf
https://www.eceg.org/_files/ugd/977a5c_11bf9bbb4ebd4cdbadfa89e313770720.pdf
https://www.eceg.org/_files/ugd/977a5c_b5c3a11e9a844ac4b931d15e4612f7a1.pdf
https://www.eceg.org/_files/ugd/977a5c_1f941cc496d44035804e5d06f24f37f0.pdf
https://www.eceg.org/_files/ugd/977a5c_fa039854cc554d1ab0eb0889223a4668.pdf
https://www.eceg.org/_files/ugd/977a5c_9f63cf5f5e0f4513b22b4e30d959ce28.pdf
https://www.eceg.org/_files/ugd/977a5c_62a9f7cf492b48c2bed22667b76419fb.pdf
https://www.eceg.org/_files/ugd/977a5c_78b4da393bec4a3eb25b802e45dbf3ca.pdf
https://www.eceg.org/_files/ugd/977a5c_193679bcfe094b64ab78f3f043fd9ff3.pdf
https://www.eceg.org/_files/ugd/977a5c_07e80a0f489d4e30b7182081ff2ee61f.pdf
https://www.eceg.org/_files/ugd/977a5c_ef7d83066db14b87ad3d3bdb25c6cd9b.pdf


Thank you for your attention
The European Chemical Employers’ Group
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